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1. Introduction

1. Assessment is a highly significant component of students’ educational
experience at Nazarbayev University (hereinafter-NU). Within this strategy,
assessment is taken to embrace a wide range of activitics including, but not limited
to, courscwork, ¢xaminations, group work, presentations, disscrtations, theses and
projects. It includes both formative and summative assecssment — in other words,
assessment for learning and the assessment of Icarning.

2. Purposes of Assessment

2. The primary purpose of assessment at NU is to enable students to
develop and demonstrate their intellectual potential. It is an opportunity for
students to reflect on their achievements and to determine their success in meeting
the standards required to attain the learning outcomes of their courses and their
respective programs. Furthermore, NU stakeholders must be assured that
assessment activities provide reliable and consistent bases [or the recommendation
of an appropriate grade or academic award.

3. NU expects assessment to:

1) Provide a fair and reliable measure of students’ performance,
knowledge and skills against the intended learning outcomes of the discipline;

2)  Aid students to perform to the best of their abilities through
assessment that is inclusive and supports their Iearning and future employment;

3) Encourage, motivate and involve students in their learning;

4)  Assist students in their development, through timely and constructive
feedback.

4. NU recognizes that assessment is highly varied and contextualized;
consequently it expects that faculty will employ distinctive and diverse assessment
practices across its range ol undergraduate and graduate study programs.

3. Principles of Assessment

5. Assessment will be reliable and valid:

1)  Asscssment will be accurate and repeatable; clear and consistent
processes will be used for the sctting, marking/grading and, where appropriate,
moderation of assignments;

2)  Appropriate procedures will be in place to ensure the reliability of
marking/grading;

3) Schools will ensure assessment methods will minimize and discourage
opportunities for academic integrity violations;

6. Information about assessment will be explicit and accessible:
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1)  Students will be given timely, clear, accurate and transparent
assessment briefs and marking/grading criteria for each assignment, and this
information will be available to all stakeholders.

7. Assessment will align with program and course aims and learning
outcomes:

1) Assessment tasks will ensurc that students have the opportunity to
develop a rangé of generic skills and capabilities (e.g. critical thinking,
communication), as well as the knowledge and understanding appropriate to the
discipline;

2)  Assessment tasks and associated criteria will effectively mcasure
student attainment of the intended learning outcomes and NU Graduate Attributes,
and will be aligned with learning and teaching activities;

3)  The volume and range of assessment tasks will be appropriate to the
learning outcomes of the course and/or the program, and the scheduling of
assignments will provide a reliable and valid prolile of achievement without
overloading students;

4)  Through external review, appropriate 10 the School’s program level
assessment practices, assessment aclivities will be evaluated against rigorous
international standards.

8. Assessment will be inclusive, equitable and authentic:

1) Inclusive and equitable assessment tasks will allow all lcarners equal
opportunity to demonstrate achievement of the intended learning outcomes;

2)  Assessment methods using authentic methods and materials (methods
and materials that may be found in future work environments) will be employed
when possible.

9. Formative and summative assessment will be included in each
program/course:

1)  Assessment tasks will provide opportunities for feedback to be
provided to the learner;

2)  Formative and summative assessment will be incorporated into
programs/courses to ensure that the purposes of assessment are adequately
addressed.

3)  Faculty may give students the opportunity to submit assessment tasks
clectronically and to usc software which checks the originality of their work.

10.  Feedback will be an integral part of the assessment process:

1) Students will be given fcedback on all submitted formative and
summative assessment tasks; the nature, extent and timing of feedback for each
assessment task will be clear to students in advance;

2)  Feedback to learners will be explicit in relation to the intended
learning outcomes;

3)  Students will receive constructive feedback and marks/grades as soon
as possible. Faculty will give students estimates of when they will receive
feedback, and inform students of [urther delays and their reason if needed. Such
feedback will normally be provided within a maximum ol 15 working days.
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11.  Marking and grading will be fair and transparent:

1)  Assessments will be marked fairly, using the marking/grading criteria
established in the course and appropriate second marking and moderation;

2)  Students will have resources 0 an appeals process guaranleeing
fairness and transparency.

12.  Assessment will be regularly reviewed. Schools will conduct regular
reviews of asscssment practice, incorporating the views of students and external
reviewcrs.

4. Implementation

13.  As part of the Annual Program Monitoring process and the
development of School Quality Enhancement Plans, assessment practices should
be subject to review and continuous improvement, with good practice being
identified and disseminated. School-level Teaching and Learning commitlees
should give careful consideration (o the following with a view to implementing the
NU Assessment Strategy, either by providing workshops and documentation for
faculty, or by requesting workshops from NU f{aculty/administrators with expertise
in these arcas:

1)  Enhancement of the alignment between teaching, learning and
assessment;

2) Achicvement of a balance of asscssment tasks, including their timing
and volume, across programs and courses of study;

3)  Enhancement of fecdback being provided to lcarners;

4) Development of strategic approaches to assessment;

5)  Dissemination across Schools of good practice assessment;

6)  Enhancement of processes and procedures to ensure accuracy and
consistency of assessment;

7) Increasing the authenticity and variety of assessment;

8)  Development of templates for program leaders covering assessment-
related information provided to students;

9) Utilization of clectronic information systems to provide assessment-
related information to students;

10) Implementation of mcthods of assessment that minimize opportunities
for academic misconduct;

11)  Further devclopment of clectronic methods of assessment and
technology-cnhanced feedback;

12) Incorporating questions about assessment practices into student
feedback mechanisms (e.g. course evaluations).

5. Conclusion

14. NU’s Assessment Strategy is based upon the principles that
assessment will be valid, reliable and explicit, and that accessible, varied and
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stimulating assessment tasks will be aligned with intended learning outcomes.
Through the application of these principles, stakeholders will be assured that NU
awards are consistent and granted in accordance with rigorous, benchmarked
procedures and international standards.
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1. BBenenue

1. OueHuBaHHE — 3TO Ba)XHBIH KOMIIOHEHT 0Opa30BaTE/ILHOIO OIbITa
cTtyneHToB HazapbGaeB YHupepcurtera (nanee —YHupepcuteT). B pamkax agaHHOH
CTpaTeruv OUECHUBAHUE OXBAThIBAET LIMPOKUI CIIEKTP MEPONPUATUH, BKITIOYas!, HO
He OrpaHUYUBAsCh:. KypcoBod paboToil, 3K3aMeHaMH, TpYyNNoBOd paboToH,
Npe3eHTAlUsAMH, JUCCepPTAUMsAMM M npoekramu. CTpaTerus OXBaTHIBAET Kak
bopmMaTUBHOE, TaK U UTOTOBOE OllEHMBAHHE — IPYTMMH CJIOBaMH, OLIEHUBAaHUE ISk
00y4eHHs ¥ OLIEHUBAHHUE CaMOT0 O0yUeHHUsI.

2. lleqn oueHUBaHHUA

2. OcHOBHas 1eNb OLICHUBAHUS B YHHUBEPCUTETE 3AK/IIOYAETCS B TOM,
4TOOBl  MO3BOJIMTbL  CTyA€HTaM pa3BuBaTb W  JEMOHCTPUPOBaTb  CBOH
WHTEJUIEKTYalbHbld  moTeHnuan. OleHUBaHUE TMpPEAOCTaBIAET  CTYIACHTaM
BO3MOXHOCTb  [POAHaJIM3UPOBATh CBOK) YCNEBAEMOCTb M ONpPENE/IUTh YPOBEHb
COOTBETCTBMSl  CTaHJAapTaM, HEOOXOAUMBIM Uil JOCTHXKEHUS  YCIELIHbIX
pe3ynbTaToB B OOYYEHMHM 1O COOTBETCTBYIOIUIMM KypcaM M Iporpammam.
3aMHTEepeCcOBaHHbBIM CTOPOHAM MPEJOCTaBIAETCS] BOSMOXHOCTb YAOCTOBEPUTLCS B
TOM, YTO AEATEIbHOCTb Y HUBEPCUTETA B JAaHHOM HallpaBJIEHUH NOCeA0BaTe/IbHA
M IpPENOCTaBIsAET HaJeXKHble U JOCTOBEPHbIE OCHOBAHMsS I TPEACTABICHUSA
COOTBETCTBYIOLIEH OLEHKH UJIM TPUCBOEHHS aKaJeMUYECKON CTENEHH.

3. YHUBEpPCUTET NPOBOIUT OLIEHUBAHUE JUIS:

1)  ofecnedeHus  COpaBelIMBOrO M HANEKHOTO  OINpeleeHUs
YCIIEBAEMOCTH CTYACHTOB, UX 3HAHWH U HABBLIKOB O OTHOLUEHHUIO K IJIAHUPYEMbIM
pe3ynbTataMm 00y4YeHHs IO JUCLUIIINHE;

2)  oka3aHWs MOMOIIN CTYAEHTaM B JEMOHCTpALMHU CBOMX CIIOCOOHOCTEH
MOCPEACTBOM  OeCpPUCTPACTHOrO OLIEHHBAHMs, KOTOpPOE CIOCOOCTBYET HX
00y4YEeHHIO U MOATOTOBKE K Oyayllel TpyAOBOH NeSITeIbHOCTH;

3)  moompeHHWs, MOTHBAIMM W BOBJICYEHHS CTYAEHTOB B Mpolecc
00y4eHus;

4)  oKaszaHMs MOMOUIM CTYJIEHTaM B MX Pa3BUTHU IYTEM NpPEAOCTABICHUS
CBOEBPEMEHHOM U KOHCTPYKTUBHOW 0OpaTHOM CBA3H.

4. VHUBEPCUTET  NpPU3HAET, 4YTO  OLEHUBAaHWE  JOKHO  OBITh
I depeHInpOBaHHBIM I/I KOHTEKCTYaJIu3MPOBAHHBIM. CnenoBatenbHoO,
npeanosiaraeTcss MCMojb30BaHue MPodheccopCcKo-NpenoiaBaTe/bcKiM COCTaBOM
OTJIMYMTENBHBIX W Pa3HOOOpa3HbIX METONOB OLUEHHUBAaHHWA B Iporpammax
OaxanaBpuara 1 MocjieBy30BCKOro o0pa3oBaHusl.

3. [IpyHUMNbI OLLEHHBAHHA

5. OneHuBaHME TOHKHO OBITh JOCTOBEPHBIM U I€HCTBUTEIbLHBIM:



1) OLIEHMBAHME JIOJDKHO OBITH TOYHBIM M MHOTIOKpaTHbIM. HeoOxoaumo
NPUMEHATb YeTKMe M I[IoCJe0BaTelIbHble MpPOLecChl Il ONpe/esIeHHUs,
OLICHUBAHMS U, B OTJIEJIbHBIX CIIy4yasiX, peryJIMpOBaHUs 3aJaHUH;

2) NOJDKHBl  OBITh  MPHUHSATHI  COOTBETCTBYIOLME MPOLEAYPHI IS
rapaHTUPOBAHUS HAJIE)KHOCTH OLIEHUBAHUS,

3) MOCpeJICTBOM MeTOA0B onleHuBaHus L1IKosbl 10KHBI TapaHTUPOBAThH
CBelleHHE K MHUHHMYMY M MpENSTCTBOBAHHE BO3MOMKHOCTSAM  HApyIIEHHS
NPUHLMIIOB aKaJeMUYeCKOH YECTHOCTH.

6. Nudopmanust 00 olleHUBaHUHU JOJIXKHA OBITh ICHOM M IOCTYITHOM:

1) CTyAeHTaM OyJIeT npeaocTaBlieHa CBOEBpEMEHHas, MOHATHAs!, TOYHAas
U Npo3payHas uH(opmamus 00 OlleHKaX U KPUTEPUAX OLICHUBAHUS MO KAXKIOMY
3alaHuio, M 93Ta HHpopManus OyIdeT JOCTyHa BCEeM 3auHTEPECOBAHHBIM
CTOpPOHaM.

7 OneHuBaHue OyIeT COOTBETCTBOBATD LEISM U pe3ysibTataM o0yueHus
POrpaMMbl B KypCOB:

1) OllEHMBaeMble 3aJaHus JIO/DKHBI TapaHTHPOBATh MPEJOCTABICHUE
CTyJI€HTaM BO3MOXKHOCTH pPa3BUTh LEJIbI CHEKTP YHUBEPCAIbHBIX HABBIKOB H
BO3MOXXHOCTEH (Hampumep, KpPUTHYECKOE MbIILJIEHUEe, KOMMYHHUKATUBHbIE
HaBBIKH ), @ TAK)Ke 3HAHUS ¥ TIOHUMaHUe COOTBETCTBYIOIIECH TUCIIUTUINHBI,

2) OLICHMBAaE€Mbl€ 3aJaHUsl M COOTBETCTBYIOIIME KPUTEPUU OLEHKU
JOOJDKHBI  CIy’)KUTh 3(QQEKTUBHBIM HMHCTPYMEHTOM HW3MEpEeHHs] JOCTUKEHUH
CTYJIEHTOM pPe3yJbTaTOB OOy4YeHUs U aTpUOYTOB BBIMYCKHHKA YHUBEPCUTETA, U
JOJDKHBI COOTBETCTBOBATH O0yYarollel U NMpernogaBaTesbCKoi 1esiTeTbHOCTH;

3) 00beM M Mana3oH OIeHUBAEMBIX 3aJaHHi JTOHKHBI COOTBETCTBOBATD
pesynbratam OOy4eHMs] Kypca W/WIM MporpamMMbl, a IUIAaHMpPOBaHHWE 3aJaHUM
IpPEJOCTaBUT HAACKHBbIE U JeWCTBUTEIbHbIE CBEJIEHHUS 00 YCIeBaeMOCTH
CTYJIEHTOB, IPEAOTBPATUB UX NEPETPY3KY;

4) IpoLeaAypbl 1O  OIEHMBAHWIO JIOJDKHBI  OBITh  MOJABEPrHYTHI
KPUTHYECKOMY  PAaCCMOTPEHHUIO  COTJIaCHO  MEXIYHApOAHBIM  CTaHAapTam
IIOCPEJICTBOM BHEIIHEro o03opa.

8. OueHuBaHue [JOMKHO OBbITh HWHKIIO3MBHBIM, CIPAaBEIJUBBIM U
JIOCTOBEPHBIM:

1) VHKJIIO3UBHbIE W CIIpABEJIMBbIE 3a/JaHUs ISl OIEHUBAHUS JOJKHBI
IpEeIOCTaBUTh BCEM Y4YallUMCs paBHbIe BO3MOXHOCTH JUIS  JOCTUIXKEHUS
3aIJIAHUPOBAHHBIX PE3YJIbTATOB O0YYECHHUS;

2) 10 BO3MOXXHOCTH, [IOJDKHbI MPUMEHSATBCS METOJbl OLICHUBaHUS,
HCIIOJIb3YIOIIME MOMJIMHHbIE CIOCOObI W Marepuanbl (METOIbl W MaTepualsbl,
KOTOPbIE MOTYT IIPUMEHSITHCS B OyAyIeil TpyA0BOM e TETbHOCTH).

9. ®opMaTUBHOE MU MTOrOBOE OllEHWBAHHE JOJDKHBI OBITh BKIIFOYEHBI B
Ka)kK1yl0 IIporpaMmmy/Kypc:

1) OuenuBaeMmble 3afaHus JOJDKHBI — OOecliednBaTh BO3MOXKHOCTH
IIPENOCTaBIECHUsS] KOMMEHTapHUeB CTYIEHTY;

—=
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2)  ¢dopMaTHBHOE W HUTOrOBOE OLEHHBAHWE JOJKHBI ObITh BKJIIOYEHBI B
IpOrpaMMBI/Kypchl  ANsl  oOecrieueHdss JOCTH)KEHHMs  [eslell  OlleHUBaHUS
HaJJIeXxaimm oopazom.

3) IlpenomaBatenr MOXeT MpPEAOCTaBUTh CTYAEHTaM BO3MOXXHOCTB
NoJa4yd OLIEHMBAcMbIX 3aJaHUMl B 3JEKTPOHHOM BHIE W HCIIOJB30BAHUSA
IIPOrpaMMHOTI0 00€eCIeYeHH st, TPOBEPSIOIIEr0 OPUTHHATIBHOCTD PabOTHI.

10. OoOparnas cBs3b AODKHA OBITH HEOTHEMJIEMOM 4YacThiO Mpolecca
OLICHUBAHHUS:

1)  cTynmeHTam JOJKHBI OBITH MPEIOCTABIEHB KOMMEHTAPHH K 331aHUSM,
BBIMIOJIHEHHBEIM Kak B paMkax (hOpMaTHBHOTO, TaK ¥ HTOTOBOTO OLIEHUBAHUS.
Crynentam Oyner 3apaHee cooOmarbcs — XapakTep, o00beM, M BpeMs
IPeI0CTaBJIEHNs] KOMMEHTapHEB JJIs Ka)XKI0r0 OLIEHUBAEMOr0 3a1aHus;

2)  KOMMEHTapuH JUis CTYACHTOB JOJDKHbBI ObITh YETKO CHOPMYTHPOBAHEI
¥ COOTBETCTBOBATh OXUAACMbIM pe3yjbTaTaM OOY4EHHUS;

3)  CTymeHTBl JOJDKHBI MOJIy4aTh KOHCTPYKTHBHBIE KOMMEHTApUH |
OTMETKH/OLEHKHM B KOPOTKOM BpeMeHHOM mpomexyTke. [IpernonaBarens no/DKeH
IPEIOCTaBUTh CTyJEHTaM MHGOPMALHKIO O TOM, KOTJa OHH MOJy4YaT KOMMEHTApHU
M COOOLIMTb CTyJAEHTaM O JAaJbHEHIINX 3aJepKKax M WX MPUYHHAX B ciyyae
HeobxonuMocTd. Takas oOpaTHas cBA3b B OOJBLIMHCTBE CJIy4yaeB [O/DKHA
NPEIOCTaBJIATLCS B TEUEHUE MAKCUMYM 15 pabouux JHEH.

11.  OueHuBaHMe 10MKHO OBITH CIIPABEATUBLIM U NPO3PAYHBIM:

1)  ouenuBaHue JOJDKHO OCYILECTBIIATHCS CrpaBe/TMBO C
MCIOJIb30BAHHUEM KPUTEPHEB BBICTABJICHUS OLIEHOK/OTMETOK, OINMpe/eeHHbIX s
KaXI0ro Kypca, a TakKe C MPUMEHEHUEM METO0J]la MOBTOPHOIO OLEHHBaHHUA [UId
obecrieyeHUss OOBEKTUBHOCTH OLICHKH 3HaHUA;

2)  CTyHeHThl [JOJDKHBI HMMETh BO3MOXHOCTb ane/UIMpOBaHHUS MO
pesyibTaTaM OLICHHBAHUsA JUIS FApaHTHPOBAHUS CHPaBEAJIMBOCTH U NMPO3PAaUYHOCTH
npotecca.

12.  llpouenypsl OLEHHMBaHHS TMOMJIEKAT PEryJIpHOMY [EPECMOTPY.
HIkonbl [OMKHBI MPOBOJAUTH PEryJSPHbIA MEPECMOTpP MPAKTUKU OLCHUBAHUS,
BKJIOYasi MHEHUE CTYACHTOB M BHELIHUX 0003peBaTenei.

4. Peaauzauun

13. Meronsl oOIlleHUBaHWsA, Kak 4acTb E)XeroaHoro MOHUTOPHHIa
NporpaMMbl U pa3pabOTKH IJIAHOB MO TNOBbINIEHUIO kadecTBa IlIKoj, MODKHBI
NoABEPraTbCad NEPECMOTPY WU HENPEPHIBHOMY YIYUIIECHHUIO C OINpeeJICHHEM H
pacnpocTpaHeHHeM JIydllei npakTuku. B uensx peanusauuu nanHoi Ctpareruu,
KomuTeTsl WIKOJ 1Mo BompocaM OOy4deHHs W MPernojaBaHusl HOJDKHBI YIEIATh
0ocoboe BHHUMaHHe HWXKECTEIYIOUUM o0gacTaM oleHuBaHud. I[lpu >ToMm, B
npouecce HMIUIEMEHTAMH MEepOIIPUATHH, BaXXHO YYeCTh HEOOXOAMMOCTh
OpraHM3alMHd CEMMHAPOB M MPEOCTaBICHUS JTOKYMEHTAUWHU JJi [penoaaBaresien
WM [pOBENEHUS CEMHHApOB TMpenojaBaTeNssMH M aJAMHHUCTPATUBHBLIM

——/



NEPCOHANIOM YHuBepcurera, 00naao UMK COOTBETCTBYIOILUMHU
npo(heCcCUOHATBHBIMU KOMITETEHLIMSIMH:

1)  ynaydiwieHHe COOTBETCTBUS MeXJAy HpenoJaBaHHeM, OOydeHHEM H
OLIEHUBaHHEM;

2)  OocTuxeHHe OalaHca OLlEHHBAEMBIX 3aaHHii, B TOM YHCIie BPEMEHH U
ob6bema 1o BCceM IporpaMMaM U Kypcam o0yUueHHS;

3)  ynydlIeHHe KOMMEHTApHEB, MPEIOCTABIAEMBIX CTYIEHTAM,;

4)  pa3paboTka cTpaTerHuecKHX MOIX0A0B K OLlEHUBAHHUIO;

5) onpemenende M pacnpocTpaHeHue 3GQGEKTHBHON  MPaKTHKH
ouenuBanus B lllkonax YHuBepcurera;

6)  yaydlIeHHe MPOLEecCOB U MpOoLeaAyp A 00ecleyeHUs] TOUHOCTH H
NOCJIEN0BATEIBHOCTH OUCHUBAHHUS;

7)  yBelHWYeHUe TOCTOBEPHOCTH M Pa3HO0Opa3usi OlleHHUBAHHUS;

8)  pa3paboTka LIAONOHOB JJIsi TUPEKTOPOB MPOrpaMM, OXBATHIBAOIIHX
MH(OPMALIHIO, CBA3AHHYIO C OLIEHUBAHUEM, TIPENOCTABIISEMYIO CTYACHTAM;

9)  ucrnonb3oBaHHWE O3IEKTPOHHBIX HHGOPMALUOHHBIX CHCTEM  JUid
NPENOCTaBIeHUs  CTyJeHTaM HHQOpMalWH, CBs3aHHOW ¢  TMpoleaypaMH
OLICHUBaHUSI;

10) BHedpeHHE METONOB OIIEHMBAHHs, KOTOPbI€ CBOAAT K MHHUMYMY
BO3MOJXHOCTH HApPYILICHUS aKaJeMHUUYECKON AUCIMILIUHBI;

11) npanbHelas pa3paboTka 3J€KTPOHHBIX METOJOB OILICHUBaHUS M
TEXHOJIOTHYECKH  YJIY4YLIEHHOH CHCTeMbl [NpeJOoCTaBJIEHUS KOMMEHTApHEB
cTyneHTaM (0OpaTHOM CBsI3H);

12) BKJIIOUEHHE BOIPOCOB O TPAKTHKAX OIEHUBAHUS B MEXaHH3MBI
NpeAoCTaBIeHUss KOMMEHTApUEB CTYIEHTaMHU MO YJIy4dllIeHUI0 yueOHOro npouecca
(HampuMep, OLIEHKa CTYICHTaMU Kypca MocJie 3aBepllieHus 00ydeHus ).

5. 3akaoueHue

14.  Crparterust ouenuBanus HazapOaer VYHuBepcuTeTa OCHOBaHa Ha
NPUHIHUIIAX JOCTOBEPHOCTH, HAAEKHOCTH U SICHOCTH OLIEHHBAHMUS, COOTBETCTBHS
PasMYHbIX U CTUMYJIMPYIOUIUX OLlEHMBAEMbIX 3aJaHUH 0XKHJAaeMbIM pe3yJibTaTam
oO0y4yenus. IlpuMeHeHHe ITUX  NPUHUIMIIOB  [103BOJISIET  rapaHTHPOBATh
COOTBETCTBHE CTEMeHeH, MNpUCYKAaeMblX YHHUBEPCUTETOM, IPOBEPEHHBIM
IpoUEeAypPaM U MeXAYHapOIHbIMU CTaHAApTaM.

6. CmesxxHbIe JOKYMEHTbI
15.  Crpaterust oOydeHus u npenoaaBaHusi Y HIBEPCUTETA
16. ATpuOyThl BEITyCKHUKA YHUBEpPCUTETA

17. PykoBoacTBO Mo MCMOJb30BaHUIO NporpaMMbl Turnitin

7. Ilponecc KOHCYTbTHPOBAHUSA

—/



18.
19.
20.
21,
22.

2,

24.
2.

Beicias mikosna odpa3zoBanus

[IIxona ryMaHUTApHBIX U COLUATIBHBIX HAYK
Komurer no Bonpocam o0yueHus ¥ NpernogaBaHus
['1aBa KOHTPOJIS aKaIeMUUYECKOT0 KayecTBa

I'n1aBa HanpaByieHUs 00pa30BaTENIbHBIX TEXHOJIOTUN

8. OcymecrBiieHue kKOHTpoJiA Haa CTpareruen
KomuTer no Bonpocam o0yuenus u npenoaasanus HY
9. lluka CtpaTerun

Crtparerus npunsrta B mapte 2016 roaa.
ITepsoiii nepecmotp B mapte 2017 rona.

Opsing/Ucn./Exec. Enumberosa JI.A. 70-90-45



